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Goldfields; and the First Nations peoples on all Curtin locations.
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Welcome from the Vice-Chancellor

I am delighted that you are considering a leadership role at 
Curtin University.  

Great ideas are key to progress as we help innovative 
thinkers and leaders to realise their goals. 

Curtin shows that universities are no longer the province of 
secluded academic activity, but rather dynamic places that 
foster new knowledge, enrich local communities, stimulate 
economic and social activity, and nurture the next 
generation of leaders for Australia and other parts of the 
world. 

Partnerships with industry and government are valued 
highly at Curtin as we respond to industry needs, lead 
major national and international research projects, offer 
degree and professional development courses, and deliver 
forward-thinking graduates who are ready for the 
workplace.

Our goal is to make a difference in the world in which we 
live and work - for people, for communities and the world - 
not only here in Australia, but also in the other countries 
around the Indian Ocean Rim where we have campuses in

5ubai͜ ?alaysia͜ ?auritius and Singapore.

We take our values seriously and believe by building on a 
foundation of integrity and respect͜ and through courage͜ 
we will achieve excellence and have an impact on the 
communities we serve.

This position is critical to our future success.  The fabric of 
Curtin has been shaped by highly talented and dedicated 
people͜ and we look forward to welcoming new people 
with fresh ideas to help take us forward on the next stage 
of our Xourney. 

If you are interested in Xoining a collaborative and 
committed leadership team and are keen to make a 
difference in the lives of others͜ then we very much look 
forward to hearing from you. 

Thank you for taking the time to consider this opportunity 
with Curtin.  

All the best

Professor Harlene Hayne CNZM



Curtin o!ers an experiential learning experience 
for its students and celebrates the critical thinking 
and ethical leadership of its graduates and alumni 
community all over the world. Led by strong values, 
Curtin embraces diversity and inclusion to facilitate a 
sense of wellbeing.

Curtin heads into the journey to 2030 as a global 
university focused on making a positive di!erence 
through dedication to service and social good, 
providing a leading global student experience and 
world-class research, building lifelong relationships, 
and furthering our industry-embeddedness. In the 
words of Curtin’s namesake:

“…above all things, the University must have a soul. 
In it the divine spirit of service, and sacrifice for 
service, must pervade all its works”. (John Curtin)
The West Australian, The Views of Labour, 16 April 1932.

Curtin will continue its commitment to reconciliation, 
actively partnering with First Nations people, and 
raising their voices and perspectives to enable new 
ways of working together.

Creating a better place for our people and future 
generations and protecting our planet is a key focus 
area for Curtin in the journey to 2030. Curtin will 
strengthen its commitment to sustainability globally, 
by engaging its network of campuses around the 
Indian Ocean Rim to connect students, sta! and 
partners as we work together to solve the challenges 
facing our communities. Looking forward, Curtin must 
continue to strengthen our teaching and research 
culture across all our academic disciplines to 
increase our global impact.

Curtin will seek to transform the experience for sta!, 
students, our partners, and the broader community 
and through the implementation of Curtin 2030, the 
University is committed to working in partnership to 
make a di!erence to people and our planet.

Curtin University is a vibrant, young 
university with a growing global presence 
and dedication to making a positive 
di!erence through teaching, research and 
engagement. Curtin is known for a culture 
that embraces the future through innovation, 
graduates who are career-ready and highly 
sought after, and for strong, enduring 
partnerships with students, industry and 
communities.

Curtin University’s 
Strategic Plan 2030

2030 Vision
Working in partnership we will make  

a di!erence for people and our planet.

Strategic Framework
People, Planet, Partnership

Curtin Values
Integrity. Respect. Courage. 

Excellence. Impact.

Curtin University’s Strategic Plan 2030 



Message from  
Professor Vanessa Chang
Pro Vice-Chancellor
Faculty of Business and Law
Dean, Curtin Business School

The Faculty of Business and Law aims to make 
a di!erence for people and our planet through 
a culture focused on social good, innovation 
and inclusive practice, our distinctive student 
experience, and undertaking collaborative and 
impactful research.

We help students prepare for successful 
futures – no matter where in the world  
their careers may take them – by providing  
an industry connected education and 
encouraging the development of a mindset  
and commitment to make the world a better 
place.

In our research, teaching and engagement, 
our strategy is focused on approaches that 
are contemporary, encourage critical thinking, 
and emphasise the practical application of 
knowledge. We strive to build a culture that 
encourages innovation, embeds ethical 
thinking in everything we do, and promotes 
diversity and openness to new ideas.

Our strategic plan is designed to advance the 
Faculty in the broadest sense of the term, in 
the context of the great global challenges of 
our time. We will continue to strive to make 
a di!erence, not only here in Australia, but 
around the Indian Ocean Rim working in 
collaboration with the Curtin global campuses 
in Dubai, Malaysia, Mauritius and Singapore 
and other strategic partners.

Making a Difference to People, 
Planet and Partnerships
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Faculty of Business and Law
Fhe 7aPdlty of 3dsWness anQ >af Ws Po\\WtteQ to WnnoeatWee learnWnU anQ teaPhWnU _raPtWPes͜ 
QesWUneQ to enhanPe odr stdQentsͭ learnWnU eg_erWenPe throdUh aPPess to WnQdstry stanQarQ 
softfare͜ leaQWnU researPh faPWlWtWes anQ real͹forlQ eg_erWenPes͙  

The Faculty of 3usiness and Law incorporates the Curtin 
3usiness School and the Curtin Law School. Curtin 
3usiness School ͈C3S͉ comprises the largest component 
of the Faculty of 3usiness and Law ͈F3L͉ and is made up 
of two discipline-based schools͛ 

•  Accounting͜ Economics and Finance
• ?anagement and ?arketing

Industry collaboration and strategic corporate partnerships - 
local͜ national and global - play a vital role in realising our 
strategic priorities. We aim to develop diverse international 
perspectives and cultural competence in our students. 
Selected C3S courses are offered on Curtin Universityͭs 
global campuses in 5ubai͜ ?alaysia͜ ?auritius and 
Singapore.

In our aim to deliver relevant and meaningful research͜ we 
work in partnership with diverse industry sectors͜ 
government agencies and not-for-profit organisations to 
deliver beneficial outcomes. Aperating in the same time 
jone as China͜ Singapore and ?alaysia and located closer 
to <akarta than Sydney͜ we have a focus upon the Indian 
Acean Rim. 

We endeavour to make our research accessible and to 
shape change by publishing in the highest `uality academic 
outlets and also by engaging with non-academic end-users 
through the media͜ policy forums and the publication of 
practitioner accessible reports.

We have been a UN Brinciples for Responsible 
?anagement Education ͈BR?E͉ signatory since 2011 and 
have a long history of contributing to UN Sustainable 
5evelopment 8oals ͈S58͉ initiatives in both teaching and 
research. We are intentional in our approach͜ have cohesive 
strategic initiatives around our priority S58s and identify 
impact by linking initiatives with measures to track progress.

Aur commitment to Indigenous reconciliation sees us 
actively partner with Indigenous and First Nations people to 
raise their voices and perspective to enable new ways of 
working. We actively support the Uluru Statement from the 
Heart and walk with Aboriginal and Torres Strait Island 
people on the path to creating a better future through 
Voice͜ Treaty and Truth.

ECUIS and Association to Advance Collegiate Schools of 
3usiness ͈AACS3͉ accredited͜ and with an EF?5 
Accredited ?3A͜ C3S is highly respected for world-class 
teaching and research which impacts business practice 
and benefits the community. Aur graduates are highly 
sought after for their skills͜ abilities and commitment to 
making the world a better place.

Curtin Law School ͈CLS͉ offers a transformative legal 
education. Courses are professionally focused͜ 
incorporate contemporary global perspectives͜ and 
emphasise ethical standards within a deep 
understanding of the Rule of Law.

At F3L͜ we stand for a leadership philosophy that goes 
beyond simply achieving goals. We believe in leadership 
that is creative͜ humble͜ and guided by both the head 
and the heart.

We place a high value on leaders who are committed to 
transformational leadership͜ and who are driven to make 
a positive difference in the world. Aur ideal leaders are 
those who are passionate about using their skills and 
experience to create lasting change in their communities 
and beyond. Aur diverse advisory network provides 
expertise and engagement across all we do.
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Faculty of Business & Law  
2030 Strategic Positioning

The Faculty of Business and Law (FBL) is one of the 
four Faculties of Curtin University and incorporates 
the Curtin Business School (CBS) and the Curtin Law 
School (CLS). CBS and CLS operations are highly 
integrated under the overarching governance and 
support structure of the FBL. While the two Schools 
have some unique strategic priorities, the majority 
are shared.

CBS comprises the largest component of the 
FBL and is made up of two discipline-based 
schools (Accounting, Economics and Finance; and 
Management and Marketing). Selected FBL courses 
are o!ered at Curtin’s global campuses in Dubai, 
Malaysia, Mauritius and Singapore. EQUIS and 
AACSB accredited, and with an EFMD Accredited 
MBA, CBS is highly respected for world-class 
teaching and research which impacts business 
practice and benefits the community. Our graduates 
are highly sought after for their career capability and 
commitment to making the world a better place.

Founded in 2013, the CLS o!ers courses in three 
disciplines; Business Law, Law and Taxation. The CLS 
aims to provide a transformative legal education, 
professionally focused, aimed at producing law 
graduates capable of judgement based on ethical 
and professional standards, deep discipline 
knowledge, international perspectives, and a strong 
understanding of the Rule of Law.

As we head towards 2030, we aspire to be 
recognised as a leader in socially responsible, 
practice-oriented business education based on 
rigorous academic standards. Our students will 
have access to state of the art facilities, cutting-
edge technology, flexible learning opportunities 
and experiential clinics. We will continue to be the 
first choice for undergraduate business and law 
education for Western Australian students and a 
destination of choice for international students at 
both the undergraduate and postgraduate levels. 
Our executive education programs will provide 
innovative lifelong learning for our partners, alumni 
and the business community.

Our research will be reflective of our collaborative 
partnerships, both locally and globally, with industry, 
not-for-profit organisations and other universities. 
Our renowned research centres and institutes will 
be acknowledged as thought leaders, transforming 
business practice and benefiting the community. We 
will grow our higher degree by research programs 
in areas of research strength.

As we progress towards 2030 we will ensure that we:
• Cultivate a distinctive student experience with a

focus on career-capability and responsible global
citizenship.

• Maximise the impact and reach of our research
locally, nationally and globally.

• Achieve excellence in research as leads and
partners in large-scale initiatives and through
inter-disciplinary research and collaborations.

• Deepen and broaden industry partnerships and
enhance industry engagement.

• Develop evidence-based, industry relevant
executive education for the domestic and
international markets that is reflective of our
distinctive expertise.

• Continue to strengthen our organisational
culture and celebrate achievements.

• Align all of our activities to the principles of
ethical, responsible and sustainable practice.

• Achieve financial returns commensurate with
our strategic ambitions.

Our Vision: Working in partnership with 
leaders in business and law, we will make a 
di!erence for people and our planet through 
a culture focused on social good, innovation 
and inclusive practice, our distinctive student 
experience and undertaking collaborative 
and impactful research.

Our Mission: We develop globally-minded, 
career capable graduates and advance 
responsible, evidence-based business 
and legal practices through innovation in 
education, research and engagement.



People
• Student Experience: Deliver a sector leading

student experience that builds aspirations, fosters
critical thinking, nurtures ethical leadership, and
creates life-changing memories.

• Sta! Engagement: Cultivate a culture and working
environment that provides an inspiring, rewarding,
and meaningful experience for sta! so that they
can deliver world-class teaching and a sector
leading student experience.

• Community Belonging: Develop our people to
champion diversity, inclusion, and belonging to
make a di!erence to our communities.

Planet
• Sustainable Future: Strengthen our teaching,

research, and outreach activities that support the
United Nations Sustainable Development Goals
(UN SDGs) to develop a sustainable future for all.

• Sustainable Operations: Prioritise our own
operational activities to significantly reduce our
carbon footprint, food waste, water usage, and
help others do the same.

• Global Impact: Strengthen our position around
the Indian Ocean Rim by developing further
opportunities for learning, research and
community engagement at our global campuses.

Partnership
• First Nations Voices and Perspective: Embed

voices and perspectives of First Nations peoples
at the forefront of our decision making to create
an environment in which everyone thrives.

• Strong Relationships: Create strong, meaningful
relationships with external stakeholders, driven by
our culture of innovation, thought leadership, and
action to make a di!erence.

• Community Outcomes: Create new partnerships
that deliver real engagement and outcomes for
our local and global communities and enhance
opportunities for students.

People, Planet, 
Partnership

Making a
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Working at Curtin
At Curtin, we are committed to looking after our employees by o!ering generous employee 
benefits and promoting health and wellbeing, work flexibility, and personal development 
opportunities. 

Employee Benefits

We recognise that our staff are more than Xust their roles. 
Thatͭs why we provide a variety of services and support to 
promote health͜ enhance work-life balance͜ and foster 
fulfilling careers.

In addition to competitive employment benefits͜ we offer 
an array of lifestyle and financial perks. From essential 
services like banking͜ superannuation͜ and health 
insurance to nice-to-haves such as discounts on retail 
outlets͜ travel͜ and entertainment͜ thereͭs something for 
everyone.

Aur salary packaging program maximises your financial 
flexibility by allowing you to pay for certain expenses with 
pre-tax dollars. 3enefits that can be salary packaged 
include͛.

• Gym Membership for Curtin Stadium
• Car Parking
• Remote Locality Housing
• Superannuation - Employee Contributions
• Internal Childcare Fees
• Novated Leases
• Airport Lounge Membership
• Professional Membership Fees/SubscriptionsTrade/

Professional Journal Subscriptions
• Relocation Expenses
• Self-Education Expenses
• Portable Electronic Devices (Phone, laptop, iPad…)

Curtin recommends that staff considering entering into a 
salary packaging arrangement first seek advice from a 
registered financial adviser.

Recognising our employees

Curtin strives to encourage, promote and recognise staff 
innovation and excellence in service quality that supports 
the University’s mission and core activities of research and 
education. The University recognises and acknowledges 
both service, and excellence and innovation. 

The Curtin Awards for Excellence and Innovation in 
Teaching (EIT) are awarded annually and aim to provide 
recognition and reward for outstanding performances, by 
both individuals and teams, in teaching and in enhancing 
student learning. Curtin also celebrates the 
commercialisation efforts of Curtin staff and students 
through the Curtinnnovation Awards. 

The Vice-Chancellor’s Excellence Awards seek to 
recognise the excellent work of high-performing teams or 
individual professional staff who demonstrate outstanding 
achievement aligned to the University’s vision and values.

5WeersWty͜ ;nPldsWon anQ 3elonUWnU

We respect and value the diversity of our staff and are 
committed to creating an environment that is free from 
discrimination and harassment͜ where employees can bring 
their whole selves to work. Aur aim is for an inclusive 
University culture that fosters an environment in which all 
people feel respected͜ valued͜ welcome and safe.

Adr 7aPWlWtWes

Aur Berth campus is a thriving community which includes 
professional services and facilities to support our staff and 
students. EnXoy staff discounts at various outlets and easy 
access to professional services. Curtin services and facilities 
include͛

Childcare
The Curtin University Early Childhood Centre provides a 
nurturing environment for children under five͜ featuring 
excellent facilities and ample staff support.

Curtin Stadium
Whether you want to join the gym, get a team together to 
play sport, try a new active experience or need health and 
rehabilitation support, Curtin Stadium has you covered for 
everything sport, fitness and recreation!

Library
The University’s Library is the gateway to scholarly 
information and offers a number of services to the university 
community. 

The Library’s extensive physical and online resources ensure 
easy access to information and research material for staff and 
students. Attend a workshop to boost your research skills, 
get advice about publication or learn about virtual reality at 
the makerspace; there’s lots to experience at the Library. 



Let’s make tomorrow better, together  |  13

Health anQ fellbeWnU

At Curtin͜ we understand wellness as a holistic Xourney. Aur 
Wellness Brogram includes various approved activities 
designed to support your personal wellbeing. For a 
snapshot of our on campus wellbeing locations please visit 
https͛ΧΧtinyurl.comΧmtyf3vad 

The Beople Wellness Team promotes health and wellbeing 
in the workplace through evidence-based approaches͜ and 
works with leaders to support staff through ill-health. Curtin 
offers health and wellbeing initiatives such as on campus 
medical Χ allied health services͜ InXury ?anagement 
services͜ wellbeing seminars Χ activities͜ flu 
vaccinations͜ and EAB services. Staff benefits 
include access to discounted gym membership and 
health insurance.

Personal Qeeelo_\ent

We support the professional development and training of 
our staff through courses͜ academic promotions͜ 
secondments͜ Career Conversations and Work Blanning 
processes.

We want to help you grow͜ succeed and celebrate your 
achievements͝ through the provision of a variety of learning 
and development opportunities. 3uild your skills and 
advance your career through study support͜ on-demand e-
learning͜ coaching and mentoring.

7legWble fays of forYWnU

Curtin supports flexible ways of working. At Curtin͜ 
we encourage our people and teams to achieve a 
balance between work and life outside of work.

Aur flexible ways of working are underpinned by 
family friendly policies including flexible working hours͜ 26 
weeks of paid parental leave for primary caregivers 
and paid leave for partners͜ purchased leave 
arrangements and hybrid working.



Student experience
A now globally recognised university, Curtin University has grown sustainably to reach more 
corners of the globe. 

Our courses are designed in close collaboration with industry 
experts to ensure students graduate with the skills and 
knowledge employers are looking for. Throughout their 
studies, students are introduced to professional settings 
through work integrated learning and internships. 

Work integrated learning
Experiential learning is highly valued by employers.
Students benefit from Curtin’s strong links to business and 
industry, working on real projects and research initiatives, 
undertaking internships and attending events and networking 
opportunities. Visit industrial sites or plants, complete real 
projects in collaboration with industry, participate in laboratory 
work or go on field trips.

Career support
We can help students find part-time work in Perth. We also 
offer career planning services to identify further study or 
career options, while our Global Careers service can connect 
you with employers around the world. Visit curtin.edu.au/
careers.

Internships
Industry placements are offered in many courses, so students 
can gain professional work experience while they study. 
Depending on the course, students can intern with one of 
Curtin’s many industry partners, local or national businesses, 
undertake a healthcare clinical placement or take a practicum 
in a school.

Business start-ups
Suitable for aspiring entrepreneurs, the week-long Curtin 
Ignition training program helps students prepare business 
ideas for the commercial environment.
Visit curtin.edu/ignition program.

University Community
There is a sense of community both in and out of the 
classroom, with collaborative learning spaces and outdoor 
leisure areas to enjoy between classes. These include events, 
technological convenience, supporting your health and well-
being and security and personal safety

�� 



Learning & Teaching
Higher education is in the midst of a revolution and Curtin is among those leading the 
challenge.

Faculty of Humanities
The Future matters. With a focus on global, sustainable, 
learning and indigenous futures we enable our students, 
sta! and community in the pursuit of just, ethical and thriving 
societies.

Faculty of Business and Law
Behind great professionals are great degrees. The Faculty of
Business and Law o!ers a wide range of quality courses with
opportunities to connect with industry and gain international
exposure.

Faculty of Health Sciences
Make others health our priority and students' careers. The 
next generation of helpers, healers and discoverers are made 
at Curtin.

Faculty of Science and Engineering
If you’re fascinated by everything around you, we can help 
you to develop the knowledge and skills you’ll need to make 
tomorrow better.

Centre for Aboriginal Studies
Contributing to positive social change for Indigenous 
Australians through higher education and research.

Curtin is committed to ongoing transformation across all areas to give room to make industry partnerships and pursue 
digital literacy enhancements; providing a range of resources, systems, support and advice to deliver e!ective and 
innovative programs for sta! and students. We strive to recognise, analyse and celebrate high quality teaching, fostering this 
excellence in learning and teaching to provide our students with a collaborative and engaging learning experience.  

Curtin university is ranked in the worldͭs top one percent of 
universities and ninth in Australia͜ according to the 
prestigious APaQe\WP DanYWnU of IorlQ GnWeersWtWes 
͈ADIG͉ 	�	�͙ 

Curtin is also ranked in the worldͭs top one percent 
of universities in the CE ͈Cuantity Surveying͉ 
IorlQ GnWeersWty DanYWnUs ͈CEIGD͉ 	�	�͜ achieving 
its highest ever result. 

As only one of five universities in Australia and 20 in the 
world to achieve a CS Five Stars Blus rating͜ the highest 
available for a tertiary institution͝ Curtin University continues 
to strive to make a real difference.  

Amongst the already listed acclimations͜ Curtin University is 
Western Australiaͨs most preferred university with 53.3̈́ of 
the states undergraduate applicants choosing Curtin in 2019. 

In 2022 The 8ooQ GnWeersWtWes 8dWQe awarded 
Curtin University with a �͹star statds for teaching `uality͜ 
learning resources and student demand.  

Aur highly rewarded rankings and reputation is determined 
by the Universities foundation of the vision͜ mission and 
strategy determined by Curtinͭs community. 

Rankings & Reputation
Curtin is globally recognised for its strong connections with industry, high-impact 
research and a wide range of innovative courses. 

15  
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Research at Curtin
As a university with an established reputation for innovation, Curtin excels in a diverse 
range of research areas that aim to make tomorrow better for people all over the world. 

Our research is broad in scope, encompassing a range of 
fields in science, engineering, health, society, business and 
more. 

Across all our research areas, we aim to strike a balance 
between demand-driven research, which solves defined 
problems for industry and society, and researcher-driven 
research, which is characterised by a desire to push the limits 
of understanding. 

We conduct research within several institutes, centres and 
groups that provide the critical mass of expertise needed to 
translate knowledge into impact. Each of these entities 
provides a strong academic network for researchers and 
access to a host of advanced facilities.

Discover more about our research areas and how we’re 
making a difference by visiting research.curtin.edu.au to 
discover more. 

Aboriginal and Torres Strait 
Islander Knowledge

Agriculture and environment

Sustainable development

Resources, mining and 
minerals

Biomedical and 
clinical science

Energy transition

Structural engineering and 
monitoring

Hd\an DWUhts EoPWety MeQWa FePhnoloUy

http://www.research.curtin.edu.au%20
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Campus locations
The University is committed to international engagement and supports a diverse 
international student population. 

�7

This cultural diversity adds a rich and valuable dimension to the campus atmosphere and prepares graduates to live and work 
in an increasingly global environment. Primarily based in Australia, Curtin spans over international borders including campuses 
in Singapore, Dubai, Mauritius and Malaysia. 

http://curtin.edu.sg
https://curtindubai.ac.ae
https://curtinmauritius.ac.mu
https://curtin.edu.my


Living & Working in WA

Perth weather 
Perth has a Mediterranean climate.

High / Low (°C)
Summer 
(December to February) 30 17.5
Autumn 
(March to May) 26 13.7
Winter
(June to August) 19 8 
Spring
(September to November) 23 11.7

Source: australia.com

Perth time zone

Perth 
GMT+8

Welcome to Perth  – known as Boorloo by the Whadjuk Nyungar people – Perth is a safe, 
prosperous, and multicultural city set against the stunning backdrop of the Swan River, 
which flows into the Indian Ocean.  

As Australia’s fourth largest city, Perth ranks among the 
more a!ordable major cities in Australia, with lower living 
costs than Sydney, Melbourne, Brisbane, and Adelaide.  

You can expect up to 3,000 hours of sunshine per year 
making Perth Australia’s sunniest state capital city. To 
make the most of the glorious weather many locals 
spend time at the beaches during summer or at the many 
magnificent parks and gardens in and around Perth. 

Perth o!ers great entertainment options and authentic 
international food while living here. Some popular places 
to visit include the Swan Valley the home of world-
class wineries, cheese shops, chocolate factories and 
breweries;

Rottnest Island, just 20 kilometers o!shore, is one of the 
world’s last homes of the cute and friendly quokka; and 
Optus Stadium, a new multipurpose venue, won the Prix 
Versailles 2019 Sports Award and was awarded the title of 
the most beautiful sporting facility in the world.  

There is more to see in Western Australia (WA) than just 
Perth. You will be able to experience a range of climates 
and unique activities in our expansive state. For those 
who work at Curtin University, the untamed beauty of 
Western Australia is at your doorstep. 

To learn more about living and working in WA visit 
visitperth.com
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For more information

Curtin University

Kent St, Bentley
Western Australia 6102

Postal address

GPO Box U1987
Perth Western Australia 6845

Tel.:  1300 222 888
Web: sta!.curtin.edu.au

Join the conversation!

facebook.com/curtinuniversity    @curtinuniversity

@CurtinUni    youtube.com/curtinuniversity

The Australian Technology Network of Universities (ATN) brings together five of the most innovative and 
enterprising universities in Australia. The ATN is recognised as a global leader of a new generation of 
universities focused on industry collaboration, real-world research with real-world impact and produce 

work-ready graduates to become global thinkers in business and the community.


