
 
 

 

 
 

 
 

 

Clinical Psychology Supervisor – Academic B  

School of Health, Medical and Applied Sciences 

(To be read in conjunction with the Lecturer Level B Position Description contained within the current Enterprise 
Agreement). 

You will: 

Oversee the day-to-day support for Master of Clinical Psychology students on placement at the Psychology 
Wellness Centre under the direction of the Director – Psychology Wellness Centre.  You will have an understanding 
of the Master of Clinical Psychology curriculum, practical skills for psychological assessment and interventions, and 
competency requirements for psychologist registration. 

You will work with the Director – Psychology Wellness Centre, and Clinical Supervisors, to support students to 
practice safely and to develop competencies for psychological practice. This includes providing corrective feedback 
when a student requires further development to meet a specific competency.   

You will also support clinical learning by initiating and maintaining industry links and partnerships, facilitating 
effective clinical learning in practice-based education and contributing to quality outcomes through scholarly 
activities, research and/or relevant professional activities. 

You are responsible for: 

•  Facilitating pre-clinic case meetings for students on placement. 

•  Supporting students with preparation for, and de-briefing after, client sessions. 

•  Assisting students with the scoring and interpretation of psychological assessments. 

•  Providing education, consultation and reflection on clinical practice for students. 

•  Checking student case-notes and communication to external stakeholders. 

•  Supporting students to identify and manage clinical risks and safety on the placement. 

•  Liaison with clients, referrers and industry partners as required to provide safe and effective services. 

•  A range of administrative functions relevant to the role, including triaging the client waitlist and updating 
clinical forms and processes as required.    

•  Attending school and/or division meetings and/or membership of a number of committees. 

 

Selection Criteria 

Knowledge and Education Skills and Experience 

Essential  

• A Masters level qualification in Clinical 
Psychology.  

• General registration with AHPRA as a 
psychologist. 

Essential  

• Appropriate clinical experience as a registered 
Psychologist.  

• Demonstrated ability to supervise postgraduate 
University students with experience engaging with 
tertiary students and supporting their educational 
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• Eligibility for membership of the Australian 
Psychological Society. 

• Eligibility for membership of the APS College of 
Clinical Psychology. 

• Understanding of current professional and 
educational issues Clinical Psychology. 

Desirable  

• Relevant PhD or working towards a PhD in a 
relevant discipline area. 

• Endorsement as a Supervisor from the 
Psychology Board of Australia.  

• Teaching qualification or willingness to undertake 
a Graduate Certificate in Tertiary Teaching / 
Education. 

 

 

development through multi-modal delivery 
strategies.  

• Demonstrated ability to make a positive contribution 
to a team culture, through effective communication 
and interpersonal skills. 

• Demonstrated capacity to engage and network 
effectively with industry and community partners 
and stakeholders 

• Ability and preparedness to participate in school 
wide administrative duties. 

Desirable  

• Emerging record of scholarship in research, 
including peer-reviewed publications in journals of 
high repute and research grant applications. 

• Proven ability to contribute to curriculum 
development, writing and evaluation, particularly 
using flexible modes of delivery. 

Critical capabilities  Motivational and Job Fit Factors 

Achieves results 

• Take into account future aims and assesses the 
impact of change on team/ unit goals and 
university when prioritising own and others work. 

Engages and connects 

• Gains commitment from staff, students, clients 
and stakeholders by consulting and involving 
them. 

Personal drive and integrity 

• Takes responsibility for results and commits to 
continuous improvements. 

Shapes the future 

• Weighs up options and applies sound judgement 
to develop realistic solutions for the University. 

Communicates with influence 

• Communicates complex technical/ specialist 
information in a way that can be understood. 

This position would suit someone who gains job 
satisfaction from: 

• Diversity in the workforce. 

• Collaborating and cooperating with other 
departments to achieve positive business outcomes. 

• Continuously improving and exploring new ways to 
do their job successfully. 

• Striving to understand and meet customer 
expectations and satisfaction. 

• Working on demanding tasks requiring substantial 
effort and commitment. 

• Planning for long term success through careful 
planning and well-established strategic direction. 

 
Other job requirements  

• The role is located within CQUniversity’s Rockhampton North campus and will respect and adhere to the 
guiding principles and objectives of that campus. 


